As to the person who was using drugs, Michael Albright, not only
did management appreciate Brazell's calling that to management's atten-
tion, but Albright himself was pleased with the way that turned out,
when he succeeded in overcoming his problem,

Another item was the fact that management wanted some people from
the South Mine to work on the slope at the North Mine.  When management
found out that those people were ' t coming, they sent a supervisor along
with them to make sure they did come.  So, if complainant had reported
that to management, it would have been something that management would
have appreciated.

Consequently, this case presented me with so many incidents which
complainant said may have contributed to his termination which were not
things that a company would normally resent, that it's impossible for
me to add these inferences up, as suggested by Mr. Nail, in such a
fashion that I could find that the preponderance of the evidence supports
a finding that a violation of section 105(c)(l) occurred.

WHEREFORE, it is ordered:

The complaint of discharge, discrimination, or interference filed on
December 5, 1980, in Docket No. KENT 81-46-D is denied for failure to prove
that a violation of section 105(c)(l) of the Federal Mine Safety and Health
Act of 1977 occurred.

e.

Richard G. Steffey 6?   '
Administrative Law Judge
(Phone: 703-756-6225)
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er 4 or 5 years .prior to his termination.     In none of  those
